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Client Demographics
   AgrAbility of Wisconsin project
staff reported serving 488 farmers
and ranchers with disabilities
during their respective 2016- 2017
Reporting Period (RP). This RP
begins with the individual project
beginning date of September 1, 2016
and ends on August 31, 2017 for all
projects. This brief report includes
information for only the AgrAbility
of Wisconsin project which is funded
by USDA/NIFA. Most of the clients
served were employed full time as
the owner/operator of the farm
or ranch and were male. The three
most common primary types of
agricultural operations are dairy,
livestock, and field/grain operations.
The leading primary disabilities were 

 Mean Age: 55.5 years
 Age Range: 19-86 
 Male Clientele: 81.8%
 Female Clientele: 18.2%
 Past Military Service: 7%
 Amish/Mennonite: 0.0%

 Owner/Operator: 80%  
 Spouse/Partner: 13%
 Dependent Adult: 1%
 Employee: 3%
 Other: 2%

Caucasian: 93%
African American 5%
Other/Unknown 6%             
Hispanic 5%   

Work Status Client Status

joint injuries, followed by back
injuries, arthritis, amputations, and 
orthopedic injuries.
   The reporting method for the
current RP included data provided
by our project using the templates
developed by the Wisconsin NAP.
It should be noted that the total
Percentage reported in tables rarely 
equals 100 percent due to rounding.
to the nearest 0.0 decimal place.

Full Time 85%

Part Time 10%

Occasional 1%

None 4%

New 14%

On-going 53%

Re-open 5%

Closed 28%

 Farm Transition Planning: A Win For All
By Emily Matzke, AgrAbility Program Assistant
   “What made you decide to make a transition plan?”
    “This,” says Michael Mueller, of Rewey, Wisconsin, as he opens up a scrapbook to a page decorated with pictures of his 
family. Michael is a fourth generation farmer and wants his son to be able to continue farming. Mike’s son, Matt, farms along 
with him full-time, as well as Matt’s wife, Beth, part-time and Mike’s wife, Sharon, when they need the extra hands. 
    The Mueller Family has a beef operation, where they calve over 400 cows, beginning mid-May each year. Additionally, they 
feed out 400 head on a feed lot on Mike’s mother’s farmstead. The Mueller’s have 80 registered Normande and 70 Shorthorn. 
Most are bred using artificial insemination, but are then turned out with a bull to ensure that they have been successfully 
bred. The rest of the herd is a commercial mix, including some Red Angus. The majority of the cattle that are raised get sent 
to Tyson Foods, while the rest are sold at a sale barn or as breeding stock. In order to keep accurate records on their cattle 
operation, they work hand in hand with Tyson Foods to get carcass data to guarantee they are doing all they can to produce 
safe, healthy food in a sustainable and profitable manner.
    Mike and Matt raise all the feed they need for their cattle on the land owned and rented. Any excess grain is sold as a cash 
crop. Not owning tillage or harvesting equipment, Mike and Matt work with Mike’s brother-in-law and a friend to get their 
crops planted and harvested. The three farming operations are sepearate, but work together to get 4,000 acres planted and 
harvested with the Muellers providing labor to have access to equipment for their own crops. 
    The operation is running as an LLC, with Mike, Sharon, Matt and Beth as the members. All of the cattle are owned through 
the LLC, but the land is owned by Mike and his wife, and is distributed to Matt and his two sisters, once the time comes to 
transition the farm. Each member of the LLC has the ability to buy out the other members and Matt will have the ability 
to buy his sisters portion of the land once his parents are no longer members. Mike and his wife came up with the plan in 
cooperation with their lawyer and the Wisconsin Farm Center. One of the main struggles while putting together a transition 
and succession plan is making sure each person is treated equally and fairly. The Mueller’s feel this plan is not only fair to 
Matt, but reasonable for their daughters as well. 
    Mike shared that he feels happy and comfortable with the plan they have developed. “Everyone knows the game plan,” said 
Mike. He feels there will be no issues, and nothing to worry about when it comes time for the plan to be put into action. 
    Besides sharing with us their transition plan, Mike also proudly shared with us the history of their farming operation, from 
how he met his wife to how he worked off the farm throughout his life so he could continue to have farming in his life. 
    Mike’s farming history began during his great grandparents’ lifetime, when his parents’ farmland was first used in 
operation. Their farm is a century farm, which his dad helped build up. The home farm that Mike currently resides on was 
originally owned by his great uncle. His dad actually rented that very farm from his uncle when Mike was born until he was 
one and a half years old. In addition to renting the farm, the Mueller family had a dairy farm they later lived on just down the 
road. 
    Once Mike graduated from high school he attended the University of Wisconsin-Madison, where he pursued a degree in 
Dairy Science in 1970. He then returned home, where he continued to milk cows, just like his dad did. 
    It was around this time Mike met his wife, and he shared this story with us with a big smile and sparkle in his eyes. One 
winter night Mike was meant to speak at a church with a friend. While on his way to pick up his friend, word was received 
that the church service was cancelled due to the beginning snow storm. Mike still wanted to go to church that night, so he 
chose to go to a church in Dodgeville that he had wanted to attend for a while. When they entered the church, a sweet, young 
girl caught Mike’s eye. They were then swiftly introduced, and from there, as the saying goes, “the rest was history.”
    Mike enjoyed dairy farming but as Matt was growing up, it became evident he was interested in beef farming. So, the 
decision was made to transition to beef. With that transition came the need to work off of the farm for supplemental income.  
“I decided then that I would become a cop, and I crammed a three-month program into two years!” said Mike. Mike then 
worked fulltime for the Verona Police Department for 15 years and at age 65 decided to work part time, and at 67 he decided 
to retire from the force and return to the farm fulltime. 
    Mike heard about the Easter Seals FARM Team’s program helping develop transition and succession plans at a meeting of 
the Wisconsin Cattleman’s Association, an organization he’s heavily involved in. The program, a partnership with Easter Seals, 
Wisconsin Farm Center, and AgrAbility of Wisconsin, helps farmers and their families develop plans, offers family mediation 
and discussions, and gets the necessary paperwork ready so when all is said and done, they just need to visit with an attorney 
to finalize it. 
    Mike would recommend to anyone with a farm enterprise to consider implementing a farm transition plan. When 
everyone involved knows the game plan, they all win.



Farm and Trade Shows 2016-2017
Indian Summer Festival, Sept 8-11
25 Year Celebration, Sept 29
World Dairy Expo, Oct 4-8
ANRE Conference, Oct 18-20
Midwest Ag Tech Conference, Nov 15
Midwest Farm Show, Jan 11-12
WI Fresh Fruit and Veg Conference, Jan 22-24
Rural Energy Conference, Feb 9
Marshfield Farm Show, Feb 15-16
MOSES Organic Conference, Feb 23-25
Eau Claire Farm Show, Mar 7-8
AgrAbility Annual Summit, Mar 15
National Training Workshop, Mar 20-23
WPS Farm Show, Mar 28-30
Midwest Select Sale, April 5-7
Madison Marketing Class Presentation, April 18
Neighbor-to Neighbor Meeting, April 19
Madison Rural Health Club, May 9
Kewaunee County Rural Safety Days, May 25
WI FFA Convention Fair, June 14
Farm Technology Days, July 11-13
Neighbor-to-Neighbor Meeting, July 26
Skip Ellenbecker Golf Outing, July 29
WI State Fair, August 3-4
Brian Luck Outreach Presentations: 25, throughout the state

Primary Disabling Conditions

Origin of Disability First-Reported Agricultural 
Enterprises

Over the last year, educational activities have included visits to occupational therapy classes and high school FFA classes. AAW educates these students through 
assistive technology, avoiding secondary injuries, and AAW services. Farmsite visits, PowerPoint and video presentations, case studeies, printed resources, and group 
discussions are used to share information. 

NETWORKING
     AAW has maintained a partnership with Easter Seals of 
Wisconsin and DVR to provide on-site farm assessments for 
clients. 
     AAW recruits farmers and maintains a list of those who agree 
to let new clients reach out to them to learn about the program 
from a current or past client. In the next upcoming year, this list 
will be updated to include farmers from all the counties and more 
contact names. 
     Neighbor-to-Neighbor meetings are hosted on farms of clients, 
where individuals have the opportunity to network and share their 
experiences concerning disabilities and rehabilitation. There are 
3-4 meeting each year with an average attendance between 3-15 
current, former, and ongoing AAW clients. 

EVENTS & ACTIVITIES

Program Assistant, Emily, attended the 
Kewaunee County Rural Safety Days to teach 
3rd and 4th grade students about disabilities 

and limitations on the farm, safety, and 
assistive tools. 

AgrAbility staff presented at the National AgrAbility Training Workshop 
in Knoxville, TN. Paul Leverenz and Brian Luck presented on the Securing 
Farmers through Succession Planning grant. Abigail Jensen and Brian Luck 

presented on methods for digital marketing for AgrAbility programs.

In 2016, the employees from the State and 
County Offices of the Farm Service Agency 
held a photography contest. WI FSA staff 

presented AgrAbility of Wisconsin with the 
proceeds raised from sales of the 2016 Photo 

Contest!

Wisconsin State Farmer
    “AgrAbility helps farmers stay on the farm“
    “Easter Seals Wisconsin hosting 
     annual Neighbor-to-Neighbor meeting”
    “AgrAbility changes farmers’ lives”
    “Collaboration effort helps farmers with
     disabilities”
    “Modernization tops Calumet Sundae on a 
    Dairy Farm”
AgriView
    “DeLaval, AgrAbility assist farmers”
    “AgrAbility Summit held March 15”
The Country Today
    “DeLaval, AgrAbility offers farmer assistance 
    program”
    “AgrAbility program moves ahead despite 
    policy change”
    “New policy limits help for farmers with 
    disabilities”
Dairy Star
    “A survivor’s story: Bragger loses leg in auger
     accident, advocates farm safety”
    “Drawing Strength from family: Williams still 
     farming despite health problems”

Media Exposure 2016-2017

Type of Operation             Percent
Dairy                                       56%

Livestock                                24%

Field/Grain Crops                 11%

Other*                                     9%
*Others include poultry, swine, vegetables, 
specialty crops and more

Back Injury 21%

Joint Injury 25%

Arthritis 11%

Amputation 6%

Orthopedic Injury 6%

Other 31%

Chronic Illness 61% Non-Ag Other 9% Non Ag Related falls 2%

Non Ag Recreational 1% Non Ag Motor Vehicle 7% Ag Other 5%

Ag Animal 4% Ag Fall 4% Ag Tractor 5%

Ag Motor Vehicle 1%


